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BeRKELEY WILDE,
AWARD-WINNING FOUNDER
& ExecuTtive DIRECTOR OF

THE DIVERsITY TRUST

the founder and Executive

Director of the Diversity Trust. He's been

Berkeley is

working as an Equality, Diversity, Equity and
Inclusion consultant, researcher and trainer
for nearly three decades, and is passionate
about community cohesion and community
development, empowerment and leadership, as

well as social change.

With a health

inequalities, mental health, substance misuse,

background working in

domestic violence and abuse and youth work,
Berkeley has worked with charities including
Mind, Relate and the Terrence Higgins Trust.
He's led a research project into access to primary
care services for the Department of Health, and
worked on projects for the Home Office. He has
worked internationally with non-governmental
organisations based in Brussels, with the
European Union and European Parliament, on

tackling health inequalities.

Berkeley works as a strategic partner with hate
crime victim support services in Bath and North
East Somerset, Bristol, North Somerset, Somerset
and South Gloucestershire with Stand Against
Racism and Inequality (SARI). He has also worked
with Next Link, Missing Link, Safe Link and Safe
Lives on improving access to domestic violence

and abuse services. He has supported the

substance misuse sector in developing equality,

diversity and inclusion solutions with substance
misuse services, including the development of an
Equality Standard, and written research reports
whichinfluenced Health and Wellbeing Strategies

and Joint Strategic Needs Assessments.

“l want to say a huge thanks to Skin Deep for
the opportunity to collaborate together on some
really exciting projects. The investment, which
Skin Deep are making, will mean that more voices
of those often less well heard are amplified and
celebrated. We are really excited about the

collaboration with Skin Deep.

We look forward to increasing our collective voice
and influence especially for people from under-
represented and often marginalised communities.
We share a real passion for making visible the
often invisible and less well heard in society, and
believe we can achieve so much more working

together to affect real lasting change.”
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SKIN DEEP

VALUES

We believe in a world where every person, every
community, is valued and respected. As we reflect
on the past and look for ways to ensure that we
build a future that’s all inclusive and empowers
everyone - especially members of our society
that have been misrepresented - now more than
ever it is important to create everyday products
that reflect the society we live in. These are the
core values that underpin everything that we do
at Skin Deep:

e Celebrating difference because
our lives are made richer by
diversity

e Affecting positive social change

e Working together to move into a
better future

e Supporting one another during
adversity and celebrating the
good times

e Empowering and standing up for
one another

e Honouring the transformational
work of those before us and the
work of those to come

We believe in giving back and building a stronger,
more inclusive, more representative community

because it's the world we deserve.

THE DIVERsSITY TRUST

VALUES

The Diversity Trust’s values are underpinned
by the drive to promote equality, diversity, and
inclusion throughout all levels of our society.
Community engagement and lived experience
are at the core of our values. Working in
partnership with people is an essential element
of our practice, enabling us to provide bespoke
consultancy which educates, empowers, and
transforms organisations from the inside. We
believe in:

social

e Promoting engagement

Wially! communities and
celebrating their diversity
e Transforming mindsets and

opening avenues to diversity and
inclusion through education

e Standing up to support and
amplify the voices of marginalised
communities

e Tackling the inequalities present
in society, with a commitment to
being anti-racist

e Working in partnership with
organisations and businesses to
influence positive social change

Small steps can create a better world for all of
us, and we're committed to walking alongside

people for the whole journey.






When working in partnership, shared values can transform the relationship and the work that emerges
from it. Having mutual beliefs and aspirations models the change that we wish to create in the world
around us; the more we work together to recognise and build our ideals, the greater our impact and

the more successful we are at breaking down inequalities.

Skin Deep and The Diversity Trust have not only brought values together in the first year of partnership

but also developed meaningful principles in the act of working together:

inclusivity

Positive social change

commitment

amplification

Celebration

Allyship

respect

teamwork
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FEBRUARY 2021 - FEBRUARY 2022

February 2021

Partnership announced to the
public and external bodies;
commencement of monthly
partnership meetings

O
July 2021
The Diversity Trust delivers
a virtual webinar to TSL
employees on Equality,
Diversity, and Inclusion

O

November 2021

The Diversity Trust meets
with Skin Deep partners

to explore improving
recruitment and HR policies

2022...

Collaboration, Development
Community, Creation

O NE

March 2021

New packaging developed,
incorporating The Diversity
Trust logo

September 2021

The first sponsored episode
of the Allyship podcast
series is released;

Skin Deep partners attend
The Diversity Trust’s virtual
Annual General Meeting

December 2021

Skin Deep donates 10% of
profits totalling £2,642.57,
to The Diversity Trust in the
first year of partnership
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Equalitiec podcact [ allychip

Influencing cocial change by thinking globally and acting locally

O

Diversity Trust
Influencing Sockal Change

Skin, e
SET THE TOME ".. 3 l‘

Dr Howard P Haughton




Equalities podecact [ allychip

Influencing cocial change by thinking globally and acting locally

The
Diversity Trust
Influencing Social Change

-
SET THE rnue

Equalities podecact [ allychip

Influencing cocial change by thinking globally and acting locally

Hira Ali

The
Diversity Trust
Influencing Social Change

-
SET THE rnue



PARTNERSHIP IN PRACTICE:
OuR PobDcAST INTERVIEWERS

D)

Diversity Trust

Influencing Social Change

EPISODE;
DrR HowaArD P HAUGHTON

Mark is the Chair of the Diversity Trust, a
solicitor and Higher Rights Advocate. Having
spent many years as an Employment Partner at
an international law firm, he founded his own
practice in 2018, specialising in employment law,

ethics and equalities.

Mark has spent much of his career working in and
around the public and third sector. This included 8
years with a county council and 12 years as Head

of Public Sector, where he managed the client
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podeact interviewer

sk n
SET THE TONE

Mark
Greenburgh

Chm'r -
The Divercity Truct

relationships for Central and Local Government,
Housing Associations, Universities and Social

Care providers.

Mark is committed to diversity and inclusion; he
has been a diversity partner and a diversity role
model. As a Liveryman of the City of London
Solicitors’ Livery Company, he supports their
Education and Inclusion initiatives including their

apprenticeship and social inclusion initiatives.

Heisinvolved in LGBTQ+ initiatives and networks
and represented the claimant in one of the first
claims brought under the Sexual Orientation
Regulations in 2002.
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Diversity Trust

Influencing Social Change

podeact interviewer

ﬁkin

Alex Raikes MBE

Director-
Ctand Agaihft Raciom
& Inequality (CARI)

EPISODE:
K-Doaac

Alex Raikes, MBE DL (Hon LLD) is the strategic
director of SARI - Stand Against Racism and
Inequality - a long term partner and collaborator

with the Diversity Trust.

Alex became Strategic Director of SARI, a leading
regional hate crime charity, in 2014. She originally
joined SARI, as their first caseworker over 30

years ago, in 1991.

In 2009, she was awarded an MBE, for her
contribution to race relations, and then more
recently, an Honorary Doctor of Laws by the

University of West of England.

In 2021, Alex was made Deputy Lieutenant,

v

Bristol, to support Lord Lieutenant Peaches
Golding, OBE.

Of dual heritage herself, Alex has first hand
experience of racism, not an attack, but certainly
Alex and her family went through a lot, which is

what motivated her to work in this space.

Alex works tirelessly, as one of the driving forces
in SARI for tackling racism and hate crime in
every way she can, and making sure SARI does

everything it can as a charity.

SARI also help to ensure a best practice response
by agencies, and do whatever they can, whenever
there is a conflict between different communities
to minimise that conflict and to try and build
relations. They do everything they can to get
people in communities safe, and to achieve

security for all.

12
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Diversity Trust

Influencing Social Change

EPISODE:
HirA AL

Agnese is a lawyer working in stakeholders
in the South of England.

Passionate about global justice, equality and

representation

sustainable development, she has been part of
several advocacy projects and campaigns as well
as taking part in a number of assemblies and
negotiations at international level, including
consultations organised in coordination with the
UNDPI, the ASEM and the UNESCO.

Her strong commitment to equality, diversity and

inclusion grew with her experience in policy, as

podeact interviewer
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Agnese Cigliano

Race & Biace Concultant -
The Divercity Truct

she started working in the field of EDI by defining
guidelines for equal representation in decision

making settings within international bodies.

Agnese is currently a stakeholder representative
in BAME focus groups organised by local
governments and locality delivery groups in the
South of England.

Agnese is very passionate about advocacy at
the nexus between equality and education,
both at international level and in the UK, and
she currently volunteers for a local charity
promoting equal access to education, working
towards the end of ethnic poverty and its unfair

consequences.

Ceriee 3 - Equalitiee Podeast - Allychip

a collaboration between The Diversity Trust & our partner, Skin Deep




JIVERSITY ALWAYS PAINT3 A RICHER,

eeeeeeeeeeeeeeeeeeeeeeeeeeee



INDERSTAND

L (A
=iy ! I\
If i
I
/
i

Wl

]
.

HUITY TR

=




Actions make a more
significant impact for
the future. Here are
some steps you can
take this year to help
build a more inclusive
society for all.

#CelebrateDifference #SkinDeep

CHLEBRATE  EMPOE
EHBRACE  ENGAGE

v |V




SociAL MEDIA AND
EXPOSURE

The Diversity Trust shared Skin Deep content,

including images of the product and sales links,
across their social media channels, as did other
partners in their network.

The Trust also featured the partnership and
podcast series in their newsletters distributed
to 1,400+ of their supporters, and featured it in
their 2020-2021 Impact Report.
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FOR THOSE WHO DONT RAVE A WOICE

#CelebrateDifference
#SkinDeep



DIVERSITY AND
INCLUSION

Equality, Diversity, Equity and Inclusion
(EDEI) training delivered by Berkeley Wilde,
Executive Director of the Diversity Trust,
on 6th July 2021 to TSL 18 participants.

“...THISTRAININGOPENED
MY EYES EVEN MORE TO
HOW  UNINTENTIONAL
ACTIONS COULD BE
PERCEIVED - | WILL MAKE
MYSELF MORE AWARE
OF THESE ACTIONS.”

Diversityin HR / Recruitment training delivered by
Russell J Thomas, Director of the Diversity Trust,
on 23 November 2021 to TSL HR employees.

“THE SESSION  WAS
SO INFORMATIVE AND
REALLY INTERESTING -
| CAME AWAY FEELING
VERY  CLEAR  THAT
CHANGES NEED TO
BE MADE WITHIN THE
BUSINESS AND WE NEED
TO DISCUSS THESE ISSUES
MORE, CHALLENGE MORE
AND BECOME A TRULY
INCLUSIVE ~ EMPLOYER.”




TRANSFORMATIONAL

COLLABORATION

In the course of working together, Skin Deep and
The Diversity Trust have explored and discovered
ways in which we can not only learn from one
another but also transform the way in which
we work, as separate organisations and as a

partnership.

Collaboration has revealed the scope of this
transformation, and the work needed within
society in bringing about positive social change,
which we are now actively feeding into. We've

made the start.

The Diversity Trust has supported Skin Deep and
TSL in reflecting on processes within HR, and
more widely within its business processes. This
has resulted in more awareness around ethical
and inclusive business practices, and of positive
changes to how the organisation works with

people.

The impact the partnership has had on TSL as a
company is important to recognise; it’s facilitated
conversations about diversity for the first time
and lead to a positive change in recruitment

process from beginning to end.

At the start of the partnership Skin Deep were

23

operating without a communications partner to
bolster the brand campaign. By working together
and developing a dynamic rapport, The Diversity

Trust have been able to bridge this gap by:

e providing bespoke visual assets for
use highlighting the partnership

e providing Canva training and
support to Skin Deep through
our partner, Be the Difference
Services

e amplifying key values across our
social media platforms

Skin Deep has had an equal transformative
impact on The Diversity Trust in the past year by
providing real-time learning in how businesses
operate, and how they can change. This has given
The Diversity Trust an invaluable insight into how
it can support businesses with systemic change
in the future, and enabled it in developing an

organic, collaborative working model.



By including The Diversity Trust on the product

packaging and integrating assets across their

platforms, Skin Deep have amplified the presence
and work of the Trust, whilst also highlighting
the importance of branding and how it can be

developed.

Transformation of communications has also been
a feature for the Trust, with Skin Deep providing

research and tools into creative presentation
methods for social media platforms, transforming

content into dynamic and engaging formats.

Finally, Skin Deep have opened new pathways
for The Diversity Trust, which have offered new
opportunities for community engagement and
previously untapped audiences, networks, and

connections.

24




Every relationship comes with challenges, and
each project has its own unique set of difficulties.
But problems don’t have to be problematic; they

can be opportunities to reflect and learn.

So, what have we learned in the past year?

Partnerships and collaborations of this kind have
enormous value to organisations involved, and
to the communities they work to support. We
recognise that by working together, we can have
better ideas, share our resources, act in solidarity,
and bring about positive social change together.

We can raise each other up.

Being sustainable isn't just about the raw,
physical materials we use; it's also about the
personal resources of each member within our
organisations, and those available within our
teams and the wider partnership. We need to
develop our team so that more departments
within our organisations can work alongside us
and allow us to gather different perspectives in
our sales, development, and distribution. A more
diverse team also safeguards against working in
isolation, creating an environment where people

can work flexibly and efficiently, together.
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Skin Tone Skin Tone Skin Tone
Plasters Plasters Plasters

Soft, durable & Solt, durable & Soft, durable &
breathable to aid breathabda 10 akd [
healing
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Assorted

Skin Tone Plasters

@ukskindeep

WE CAN'T DO EVERYTHING.

KNOWING WHERE WE STAND

WALKING THE SAME PATH IN

DIFFERENT WAYS

26
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Skin Tone Plasters for different shades
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When there is a sense of belonging, where a community
engages the full potential of every individual and allows
their ideas, thoughts and views fo be heard.

#CelebrateDifference #SkinDeep






